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authorized to admit no more than 35% of the incoming class with
less than 20/20 visual acuity uncorrected, I recommend candidates
who wear glasses or contact lenses not be given principal
nominations unless they have such exceptional records that they
stand a good chance to be qualified medically with a waiver for
visual acuity. Only about one in four candidates who wears
glasses is so qualified each year.

If you have any questions concerning Naval Academy admissions
matters, please call me; or your staff can contact Commander
George A. Melnychenko, USN, Nominations and Appointments Officer.
He can be reached at the Academy on local Washington telephone
line at 261-2714 or, if calling from your local state office 410-
267-4392; toll free 800-638-9156, ext. 156.

Congressional nominees constitute the major source of midshipmen
admitted to the Naval Academy. The record of those receiving
appointments over the last century has been outstanding. We look
forward to working closely with you and your staff to make sure
the Naval Academy continues to meet its responsibility to our
country.

Again, please accept my personal congrat bns and best wishes.
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31 JAN 1995

The Honorable Jon Kyl
United States Senate
Washington, DC 20510

Dear Senator Kyl:

Congratulations on ‘your election to the United States Senate and
best wishes for success and achievement during your term of
office. As Superintendent of the Naval Academy, I believe one of
my important relationships with Members of Congress concerns the
nominations of candidates to the Naval Academy, and I will
summarize pertinent information that may be helpful when you
consider awarding your nominations.

Members of Congress are authorized by law to appoint up to five
young men and women from their constituencies to the Naval
Academy. You may nominate up to 10 candidates for each vacancy.
A listing of the midshipmen currently enrolled at the Naval
Academy who are charged to your quota is being mailed to you
under separate cover. Members of Congress may want to consider
using their vacancies so as to ensure at least one vacancy is
available each year. My Nominations and Appointments Office will
always contact your staff to let them know if a nomination will
cause you to lose the opportunity for making a nomination the
following year. In nominating candidates, there are two
prescribed methods:

(1) The competitive method is preferred by over three-
quarters of the Members of Congress because it fully incorporates

the resources of the Naval Academy in partnership with the
Congress. Ten candidates are nominated: the Academy then rates
the nominees in order of predicted success. The top candidate is
offered the appointment.

(2) The principal-alternate method allows you to select a

principal nominee who does not compete among your other nominees
for an appointment. If found fully qualified by the Naval
Academy, the principal nominee will receive an offer of
appointment. Nine alternates are also nominated who accede to
the appointment if the principal nominee fails to qualify or
declines the offer of appointment. The nine alternates may be
nominated either by competitive alternate method in which the
Naval Academy rates the nominees in order of predicted success or
the numbered alternate method in which the congressional member
rates the nominees in desired order. Since the Naval Academy is
authorized to admit no more than 35% of the incoming class With
less than 20/20 visual acuity uncorrected, I recommend candidates



who wear glasses or contact lenses not be given principal
nominations unless they have such exceptional records that they
stand a good chance to be qualified medically with a waiver for
visual acuity. Only about one in four candidates who wears

glasses is so qualified each year.

Our Admissions Counselors conduct biweekly visits to
congressional offices in Washington, DC to inform staff members
about admissions requirements and nomination procedures. They
also assist in arranging Naval Academy representation at Service
Academy Days held in your state and in arranging Naval Academy
tours for educators, staff members and prospective applicants.
They will be making courtesy calls to your Capitol Hill office in
the near future.

If you have any questions concerning Naval Academy admissions
matters, please call me; or your staff can contact Commander
George A. Melnychenko, USN, Nominations and Appointments Officer.
He can be reached at the Academy on 410-293-4392 or toll free
800-638-9156, ext. 34392.

Congressional nominees constitute the major source of midshipmen
admitted to the Naval Academy. The record of those receiving
appointments over the last century has been outstanding. We look
forward to working closely with you and your staff to make sure
the Naval Academy continues to meet its responsibility to our
country.

Again, please accept my personal congratulations and best wishes.

Sincerely,

C. R. LARSON
Admiral, U.S. Navy
Superintendent

——— .
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' - MARCH 21 2011
The Honorable Paul Ryan
‘Member, United States House of Representatives

20 South Main Street, Suite 10
Janesville, WI 53545

Dear Mr. Ryan:

Thank you for your letter of March 2, 2011, concerning a medical waiver forl
ISR for 2dmission to the United States Naval Academy with the Class of As aresult
of your inquiry, I have directed the information you provided to be included inggiinedical
file.

If a determination is made thaWwill be considered for an offer of appointment, the
additional information will be considered when a waiver decision is made. As a matter of policy,
the Naval Academy does not process medical waivers unless a determination is made that an

offer of appointment will be made.

Thank y6u for your interest in this fine youngf I can be of further assistance, please’
let me know. .

Vice Admiral, U.S. Navy
Superintendent
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MARCH 22 2011
The Honorable Paul Ryan-
Member, United States House of Representatives
P.O. Box 1919 '

Janesville, WI 53547-1919

Dear Mr. Ryan:

. Thank you for your letter of March 11, 2011, recommending or the Naval
Academy Summer Seminar (NASS). We appreciate your comments and insight regarding

5 U.S.C. §552(0)(6) R R R . B USC oS R .
R i1 school academic accomplishments, community service and il c2dership potential.

5 U.S.C. 8552(f

I am pleased to inform you that has been selected to attend NASS session three. We
hope ill take advantage of the excellent opportunity to learn more about the Naval Academy,
and midshipman life.* Historically, we have found that nearly two-thirds of the young menand
women who attend Summer Seminar will complete the application for admission to the incoming

class.

Thank you for your suppbrt of the United States Naval Academy and your endorsement of
this fine young .

Sincerely,

M. H. MILLER ‘
Vice Admiral, U.S. Navy
Superintendent
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. MAY 16 2011
The Honorable Paul Ryan

Member, United States House of Representatives
20 South Main Street, Suite 10
Janesville, WI 53545
Attention: Mr. Chad Herbert
Dear Mr. Ryan:
Thank you for your letter of May 6, 2011, conceming U.S.C. 8552(b)(6); pplication to the

United States Naval Academy with the Class 0of 2015. As a result of your inquiry, I directed the

Dean of Admissions to review | 2ndidate application file. -

I am pleased to report that a waiver of medical standards for history of acromioclavicular

SRUCNORRFIQIGlwas approved anreceived notification by letter on May 5, 2011.

Thank you for your intetest in this fine young [ lllllIf I can be of further assistance, please

" do not hesitate to let me know.

Superintendent



5730
28-501

05 SEP 1365

The Honorable John J. Kasich
Member, United States House of
Representatives

2700 East Dublin Grenville Road
Suite 525

Columbus, OH 43231

Dear Mr. Kasich:

your letter of August 6, 1996, to RADM William J.
Cemn an behalf of your constiiuent Midshipman First Class

5 U.S.C. 8552(b)(6) Midshipmawas convicted at two
separate courts-ial al for offenses involving unlawful drugs.
iiiﬁﬂwas sentenced to 20 months confinement, forfeiture of pay, and
Temnissal from the naval service.

Thank you for

records of trial and cubmissions from Midshipman G
counsel. Other letters requesting clemency on i behalf were
algo considered. After reviewing all the facts an circumstances
surrounding Midshipman RSO0 ase and taking into consideration
documents submitted on ik beNalf, MidshipmanSusc%ﬂ@W)20-month
sentence was reduced to 12 months. As the General Court-Martial
convening Authority, I can assure you that I use my best judgment
and experience in determining whether all or part of the sentence
adjudged should be approved or suspended and whether clemency
should be granted in a particular case.

as part of the review process, I have examined t?ﬁ comﬁlete

I want you to know that I appreciate your concern on behalf of
Midshipmanand your continuing gupport of the Naval
Academy. Tha you again for your letter.

Sincerely,

c. R. LARSON
Admiral, U.S. Navy
superintendent

Blind copy to:
OLA (96U122006370)

5 U.S.C. 5U.S.C. § . .
Pre'd by LT ASJA, 30AUG96, disk h; smoothed 1in
Admin ofc, 3Sep96, mMC .

Route Slip No. 96-720
SGEP -66 1996
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0CT 1 2008
The Honorable Richard Burr
United States Senator
2000 West First Street
Suite 508

Winston-Salem, NC 27104
Attention: Mr. Chad Tilley

Dear Senator Burr:

Thank you for your letter of September 9, 2008, regarding a recent U.S. Naval Academy
Academic Board dacision not to retain Midshipman 1/CAYENSEEEABIE)] U.S. Navy, in the
Brigade of Midshipmen. .

At the Academy our mission is to instill in midshipmen the means to develop morally,
mentally and physically so they can honorably serve the men and women of our Navy and
Marine Corps as commissioned officers. In order to meet this mission, we must necessarily
establish and strive.to enforce the highest of standards for our midshipmen.

One of the most challenging duties we perform at the Academy is reviewing cases that may
result in the disenroliment of midshipmen for not maintaining our academic standards. | note
that Midshipman aivediiififprivacy rights, so | can verify that he was not retained by
our August 2008 Academic Board for failure to meet minimum Academ academic standards.
In accordance with Naval Academy instruction 5420.24F, MidshipmanWwas given
more than the required 24 hours notice to prepare rcademic board and was present

when the decision of the board was announced. was also given a full explanation of the
reason fojjijiiiseparation.

_ When a Midshipman is separated by an academic board they may request reconsideration
of the board’s decision. On August 20, 2008, Midshipmagkaaieasl@IRvas advised by LCDR
ilililithe Commandant's Staff Judge Advocate oﬁigh e reconsideration of the

[5U.S.C. §

- board's decision. He was also informed that il needed to submit equest not later than
August 26, 2008. When Midshipma commenced sepafaton leave on September 8,
2008, [jiifstill had not submitted the require paperwork.

On September 19, 2008, the Assistant Secretary of the Navy approved Midshipman
eparation and orderedto recoup $127,258.39 for educational benefits
received during his time at the Academy. Midshipman Jifikaa-ould appeal to the Secretary
" in writing, requesting a waiver of jjjijobligation or express a sincere desire to perform active

enlisted service instead of financial recoupment. In order to be granted a financial waiver,
Midshipma%would need to convince the Secretary thajjiiilipiled, “despite determined
efforts.” Unfortunately the separation decision is final.

| assure you that the decision to separate Midshipman maé made only afte:r a
careful review of all the facts and circumstances contained in his Academy record including
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academic performance, aptitude, conduct input from the chain of command, and explanations
by Midshipman The Academic Board is not a mere formality. | personally chair the
Board, the Dean of Admissions acts as the Board’s Secretary, and its membership is made up
of the Academic Dean, the Commandant of Midshipmen, and includes three heads of what
would be our “colleges” in a civilian university setting.

Midshipmanmas given opportunities to er four earlier Academic
Boards. In each of the previous boards, Midshipman as retained by a waiver and
had been placed on academic probation since spring semester of 2006. as also given

ample opportunity to correct his deficiencies and was given full access to the Naval Academy’s
academic assistance resources. :

In regard to Midshipmapossible indebtedness or enlisted service obligation, in
thatjll was a first class midshipman who failed to meet all Academy standards as properly
notified that llfaces monetary or obligated service responsibilities arising fro receipt of

-educational benefits while attending the Academy. It should be noted tha pecifically
requested enlisted service in lieu of recoupment, and | forwarded my reco ndation to the

Assistant Secretary of the Navy (M&RA) consistent withjjjiifrequest.

I hope this information is helpful for your communication with your constituent. While -
was not successful at the U.S. Naval Academy, we clearly recognize that Midshipman
has the potential to excel in any endeavofjiififindertakes and wisﬁon!y the best
ot fuck in the future. If you or your staff should have any further questions, my Staff Judge
Advocate, CAPT SHURSHOREEEYA()I(S)] JAGC, U.S. Navy, can be reached at
I wish to thank you for your interest and continued support of the United States Naval
Academy. '

Sincerely,

~FOWLER
ice Admiral, U.S. Navy
Superintendent
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The Honorable Rob Portman i MAY 1 4 1998
Member, United States House of Representatives )
8044 Montgomery Road
Suite 540
Cincinnati, OH 45236

Dear Mr. Portman:

Your letter of 9 April 1998 to the Navy Office of Legislative Affairs concernin :5 R Q0 1,25 been forwarded to me for
response.

As you know, the Naval Academy’s mission is to develop midshipmen morally, mentally and physically in order to rovide
graduates who are prepared for the rigors of leading our armed forces, We expect that our graduates will lead from the front and
set the example for their troops. Physical cducation and testmE is a vital part of our program. Successful com letion of the
‘Academy’s Physical Education standards is a requirement for both duation and commissioning. Those midshipmen who fail
to meet these published standards are subject to review by the Academy’s Academic Board.

mecord indicates a long term history of struggle with the Phrsicql Readiness Test (PRT). In three of scven

seme: e Academ nitially failed the PRT, finally passing it following remediation on the conditioning squad. During
“nal semesterjiataifed 1t for the fourth time and was una le to attain a pagsing grade. On 28 February 1998 jgaggcase was

T ademic Board anas informed in writing thag@@iwould be separated due to Physica ducation
deficien ~aolli acsed the PRT by 16 March 1998. Despite repeated a ts, and after 16 March, not able to
achieve equircd Sjandard of performance. On 6 April the Academic Board hear

Februa _dhad still not passed the PRT and the Board reaffirmed its earlier decision to separat
belicved thatiESESZOBWas trying his best and voted to recommend waiving any recoupment for the cost

eported to Battalion Sick Call on 28 January 1998 wi mplaint of pain in the
are | n as mild to moderate (three to four on a scale of ten) an j was examined by a
HOSP 2 is also a physical therap technician. The Corpsman rovided authorization for restricted activity until
2 February, a period of 5 days, but did not consider the problem serious cnough to refe REACREHO0) for evaluation

physician. There is no indication g FAOGEurned with further complain
5US.C. y

bya
- it Fsof discomiort artcimm brief period ofy restricted
duty had elapsed. In fact, the only img; B¥ cccn in our Clinic during the past 3 months was 10 April fox%nedical

cxamination for separation after the Acadcmic Board’s action. At that tim dicated on medical forms thatﬁurrenﬂy had
no medical condition which lim;ted his ability to perform the duties expected 0

I regret 1 cannot provide a more positive responsc. _The Academic Board has reviewedjiijiliise on two occasions and I have
¥encd this case in detail. Iam convinced that we provided sufficicnt training, timc and every possible opportunity
oriRRRIQto succeed. 1 wistjjiijfhe best success in his future endeavors.

Sincerely,
C. R. LARSON
Admiral, U.S, Navy
Superintendent
Blind copy to:
OLA (98U122002748)
MAY 12 10
| A e
Pre’d by DAVID A. VETTER, Dean of Admissions, X34336, 5 May 98, kis

Tickler: 27 Apr 98, Admin R/S: 98-296
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The Honorable Patrick J. Toomey JUL 0 6 2004
House of Representatives
224 Cannon House Office Buﬂdmg
Washington, DC 20515-3815

Attn: Mr. David Cuddy

Dear Mr. Toomey:
skl you for your letter of May 7, 2004, regarding a constituent email from RN
to your office concerning his perception that a member of our football team was
wearing the logo of a private company on his football uniform while participating in a televised
Navy football game.

During Academy football games, our players are authorized to wear unit patches honoring the
men and women in our active duty Navy and Marine Corps units. These patches are sent to us
from around the world by members of our Fleet or Marine Force who are hopeful one of their
patches will be worn by a midshipman to inspire the player and team during competition.

Review of this matter resulted in the discovery that the patc i < referring to was
probably sent to our team member by the men and women of Manne Tachical Electronic Warfare

Squadron Two flying the EA-6B Prowler in support of Operation Iraqi Freedom. A copy of the
patch is enclosed and is obviously satirical in nature, but is neither an advertisement nor
endorsement of any private entity.

We all share s pride in our midshipmen athletes who wish to proudly represent
our Sailors and Marines whenever they compete, especially on the national stage. Academy
policy is designed, therefore, to allow our players to recognize individual Fleet/Marine Force
Units by displaying their authorized organizational patches. It is hoped this information helps
you respond to your constituent and, as always, we thank you for your interest and support of the
U.S. Naval Academy.

Enclosure: Copy of VMAQ-2 Patch



5 U.S.C. 8552(b)(5)






